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STATEMENT OF PURPOSE

Emu Heights Public School is committed to the elimination of all forms of racial discrimination.
This policy applies to all students and staff, and has implications for members of our community
and visitors to our school.

POLICY STATEMENT

1.1 Emu Heights Public School rejects all forms of racism - including direct and indirect racism,
racial vilification and harassment — in all aspects of the school.

1.2 No student, employee, parent, caregiver, community member or visitor should experience
racism within the learning or working environment.

1.3 Emu Heights Public School shares the responsibility with other members of the Department
of Education, to eradicate expressions of racism in learning and working environments, and
challenges the attitudes that allow them to emerge.

1.4 All teaching and non-teaching staff contribute to the eradication of racism by promoting
acceptance of Australia's cultural, linguistic and religious diversity, challenging prejudiced
attitudes and ensuring that sanctions are applied against racist and discriminatory
behaviours.

1.5 Emu Heights Public School has a trained Anti-Racism Contact Officer to provide timely and
professional responses to complaints regarding racism.

CONTEXT (as per the DoE Anti-Racism Policy)

2.1 The NSW Anti-Discrimination Act (1977) along with the Commonwealth Racial
Discrimination Act (1975) make racial discrimination and vilification illegal in New South
Wales. These Acts provide the legislative context and foundation for the Anti-Racism Policy
of the department.

2.2 The Multicultural NSW Act (2000), the NSW Government Plan for Aboriginal affairs,
education, employment and accountability: OCHRE (2013), the National Framework For
Values Education In Australian Schools (2005) as well as the Department’s Aboriginal
Education and Training Policy, Code of Conduct Policy, Multicultural Education Policy,
Student Welfare Policy and the Values in NSW Public Schools Policy provide related
requirements that complement the implementation of this policy.

2.3The Complaints Handling Policy Guidelines establish the standard approach to resolving
complaints about racism that must be used in all learning and working environments.

RESPONSIBILITIES & DELEGATIONS

3.1 Principals are responsible for examining school practices and procedures to ensure they are
consistent with the policy; nominating an Anti-Racism Contact Officer (ARCO) and ensuring
they are trained; and including anti-racism education strategies in their school plans.

3.2 All staff are responsible for monitoring their own behavior to ensure that it does not result in
anyone experiencing racism.

3.3 All teachers are responsible for supporting students to develop an understanding of racism
and discrimination and the impact on individuals and the broader community.

3.4 Class teachers/the teacher present is responsible for resolving minor complaints informally.
Serious incidents will be reported to the ARCO for handling. All complaints of racism, no
matter the severity, are to be reported to the ARCO for recording. These records will be
stored until the student concerned reaches the age of 25 years.

3.5The Anti-Racism Contact Officer (ARCO) will assist the complainant of a serious incident to
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write their complaint. The ARCO will also collect written evidence for any person who
witnessed the incident. The ARCO will then assess the complaint and proceed accordingly.
Counselling may be required for both parties. Consequences for any student who
participates in racist behaviour will occur as per the school Discipline Policy.

MONITORING, EVALUATION AND REPORTING REQUIREMENTS

4.1Emu Heights Public School will report on the progress of anti-racism education strategies
through the Annual Report.

4.2Emu Heights Public School will maintain records of complaints concerning racism and their
resolution in accordance with the Complaints Handling Policy Guidelines.
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